- . Lo .
. : M ce . 4
f . a . ' ’(

' o nocnuu mnu S P

A {%"eerﬂnducation" Uhnior nigh 5chool Style. rinal -

/ Ilélﬁi__ﬁ,.school :!.sfrlce:l:.;‘rl’lericdn l'o.rk. Otah: - :
nreat of Occi ational and Adult %dhcation (DHEH/OB),

po_  KGENCY i
o . wgshington, DJC’- - Ly C

anronfr.“nm 082263 .
) nuxnb s . Pvae 035, - ..o _ e e
%" PUB DATE . ° .31 De¢ 74 . » ¥t . : .

{ GRANT, % ;a 0!@-b-73-2916‘ e .

léms e 20 Js Por. relateé doculents, see GB 8‘932 and ED
T LY A8 9372939 PR
., 1.L2DRS PRICE E e ur%so 83‘ﬁé~31 67 Plut,Postage..“r*~“"f -,
Y fDSSCRIPTGRs ‘v Cateer Awgreness; *Career Education; Courses; )
' ,:,.q. VRS *Cnrricnlﬁt“nevelop-ent Junior High Schools; ‘
3" s » ‘. .learning Activities; Progral DesCriptions- SChool
i e Districts . . = 4 . R
-IDBNTIFIB#S' Alpine 5chooi District UT' Utah (llericdn Fork)
ABSTEAGT L, : -

The roject described in this report developed a
-‘jdistrict-iide career edncation program for the 3junior high schools of
. the Alpine School District, Amerdcan -Fork, Jtah. The objectives were
to provide every student with opportunjties: to (1). learn about and -
experience career education concepts,. (2) develop & career portfolio,
~and (3) have a career-oriented interview with their parents and a
school counselor. All seventh grade students part ‘cipated in a
semester caréer education course and all eighth and ninth grade .
students completed a minicourse on career -education. .Curriculum
materials weére deyeloped and revised during two sunler workshops.
Inservice activities took place duting he school year .at both the
district and school levels. The problem Jarea is d fined, goals and
objectives are enumerated, and procedures, results, ‘ahd 1
accomplishments are su-narized in the repgrt. Charts jillustrate the
project organization, the.student portfolio design, s udent
'flovchart, and evalnation contract.,(NJ) . .

***#********#**********************************************************
* ‘Documents acquired by .ERIC include many informal nnpublishea *
# materials not available from other sources. ERIC makes every effort *
* to obtain the best copy available. Nevertheless, .items of marginal *
* reproducibility are often ‘encountered and this affects the quality =
* of the microfiche and hardcopy reproductions ERIC, sakes available = =*
* ‘via the ERIC Document Reproduction Service (EDRSP EDRS is not B
* responsible for the duality of the original document. Reproductions *
* *
* *

* supplied by EDRS are the best that can be made from the orfiginal.
*****************************##**********************#***************

. T ) j




) - ,I . Final Report
. L 7 . -»  Project No.: V361035L e !
| Grant No.. OEG-0-73-2016 |
T ; ‘ i i}
L % “Q’:erf?ducati'on"‘ Juni ‘r‘H‘igh.School Style R .

¢ Education position or policy. , e . -
¢ ¢
‘- . co. \ co T ' . : : - s
. R R Stanley A. Leavitt' i e
. .l i ' . -.— g ‘ hd ) “ . e : ) '
; : ' . Alpine School District ¢ c _ YL
g i 1 ' 50 North Center - . ‘ v
: C American Fork, Utah 84003 - '
December 31, 1974 . B
> U.S. OEPARTMENT OF H!A‘LTH,
. EQUCATION A WELFARE

~ . . : . . '

. . . - Conducted|Under S
] . < *Part C of Publ'l? Law 90—%76-

] “ ~

cy e . fl

. The project reported herein was performed pursuant to a grant from the Bureau of ¢
“Occupational and- Adult Education, Office of Education, U.'S. Department of Health,

Educatian, and Welfare. Grantees undertaking such projects under Government sp'qnsorship ‘
are encouraged to express freely their professipnal judgment in. the conduct of-the project.
“Points of view or opinions stated do not, thergfore, necessarily represent official Office of

we v T p NATIONAL INSTITUTE OF
VT (02 203 paLmnTuTEoR

N N 3 .

' v, R : THIS DOCUMENT HAS BEEN REPRD-

) ’ DUCED EXACTLY AS RECEIVED FROM

TN THE PERSON OR ORGANIZATION ORIGIN-
) . "ATING 1T POINTS OF VIEW OR OPINIONS
) STATED DO NOT NECESSARILY REPRE-
Q)\ . SENT OF FICIAL NATIONAL INSTITUTE OF
EDUCATION POSITION OR POLICY
.
N R
D . :
N ' »




et \ .
. T ’
/..
L

* This report covers the full period of 'the
y N project May {

/
@ !

’
/ -~ -
~
’
a .
Id : .
4
e o .
- '
' ‘
R N ,
s ’ v .
BN .
} : R
N
X
‘
k]
) -
D
A} - -
.
L]
! :,‘
*
i
i
1
b
H
/
b L}
2. i
'
. ~
. i
-
.

O

ERIC

Aruitoxt provided by Eic:

. 1973, to December/ 31,
1974, . 1o December, 3%,

-
B
Y
.
.
t
L
ok
. PN
B C
Y
Y
i
, a )
o
*
‘
e 4
!
f ¢
’



ERIC

Aruitoxt provided by Eic:

Table |

Table 11

" Table i1
'Table v _

‘ -
o
. i N .
. L)
3 . o \ .
I} . A}
’ K1
4 [ *
/‘ “ » \
.
L} ; e
?'_'. .
- ! L t
"
'y
. . . [ :
~ / ! J
-
- ., '
~ '
- v
v o -
.
T
s ‘ ¢ *
. 3 . Ve
k; - S
LI . X S
‘ . \s

/" ULIST OF TABLES AND ILLUSTRATIONS

- o

) ‘Caréer‘EdUCatiop Organizational Chart L

Portfolio Design* .. . . . . . . .. ..

.

~

Evaluation Contract . . . . . . . . . . . .

v
°
L
N ' v .
. a2
o
1 ' =
“
’ .
- A )
Y
a
Bl
. J
‘ -
*
- - ~
.
- -,
. 4
-
L}
N
» .
.
M
.
\ 4
.
. )
@
.4
5

-

Student FlowChart . . . . . . . . . . .. ...



e Summary

Body of the Report e

A.
‘B._
C.
D.
E
F.

_Projec# Design . . .

' Results and Accomplishjé

: r
) ENTS'
N R .
. TitlePage . . . ... . .4 P [
.'"ReportlngPeriod} L S
:vList ofTablesand llustrations . e C v

of the Report N

ProblemArea

Goals gnd Objectives
IS . ]

Evaluation

. ) N ,' : : . .
Conclusions, Implications, and Recommendations .. . . . . . . . . ., .17

Y
.



. #’ . g - ¢ . -

. . Te B
L ] . ’ . : » - »
A} M .,

" Summary of the Report . - - )
. “Career Education” Junior High School Style js a project tp:incofporéte career education into -
the junior high school curriculum of Alpine School District, 50 North Center,»American Fork, Utah.
This project began for five junior high schools, after the awarding of Grant No. OEG-0-73-2916, May
1, 1973, and continued under this grant until-December 31, 1974. Although the grant is concluded,
this project continues to operate under the direction of Dr. Stanley Leavitt, Project‘Director and

Junior High School Supervisor. : . ' - :
\ . . \ . . .

The goal of the project was to develop a district-wide, -continuous, self-sustaining career
education program for all junior high school students. This goal was achieved with this project. - .

’ The objectives were to provide every student with opportunities to Ie_arn'ébbut and experience
career education {concepts, to develop a career portfolio, and have a éareer-oriented interview with
" their parents and a school counselor. " L , ‘

Seventh grade students appraised their study habits, hobbies, attitudes, :interests, and behaviors
and related them to career education. They learned about;‘.career cIusterk,*chupationél. data, career
skills &nd concepts, how to apply for a job, and many working conditions that exist in the world of
work. Finally students developed decision-making and resegrch skills.. ™
Eighth grade students learned the relationship of their likes, dislikes, attitudes, interests and
_values. to career decisions. They participated in simulated career. experiences, and explored different

career clysters. They participated in a career interview to review and update their cayee'r portfolio,

Ninth grade students participated in an actual job experience. They made in-depth explorations
into the career clusters of their choice. They also had a career ‘interview to ‘update their career .
portfolio. \ : " ‘ : ) '

] - . DN b ,

To achieve the above objectives all seventh grade students participated in a semester.career
education course. ‘All eighth and ninth grade students completed a mini-course on career education.
Students were also taught career educationh by each teacher in every subject. Teacher guides and lesson
plans were preparyéd by local personnel tqpelp teachers accomplish the project objectives. :

career interviews were held with.eighth and ninth grade students and their parents.. S

4

Individual career interviews were held with seventh grade students and their parents. Small group
: i - —
. A district central committee was formed to implement and coordinate career education-
throughout the district."Ap assistant project director was employed to h’lp manage the project.

. Curriculum materials were developed and revised during two summer vimrkshops. Inservice |
activities took place during the school year at both the district and local school levels. District and
outside personnel were involved in conducting these in-service programs. o . '

The final printed products included (1) “’Career Education’ Junior High School Style “’Semester
Course” for Seventh Grade. (2) ’Career Education” Junior High School Style “’Mini-Cotirse” for
Eighth Grade. (3) ""Career Education’ Junior High School Style “Mini-Course” for Ninth Grade. (4)
Sample Career Education lesson plans for teachers of all subjects taught in junior_high schools in
Alpine School District, and (5) a pertfolio design for junior high students.. o .

e .. . o ’ ) v . ’ -
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Results and Accomplishments - o e e Rl
‘ This projects:resulted in.*’Career .Education” Junior High School Style becoming an established; ‘i
and continuous, sqlf-sustaining program in_Alpine Schootl District. All junior high students became:=
muth more aware’ of their career needs .and the career opportunities availablé for them. The B
instructional staft feceived training in career éducation. Most teachers-recognized the need to include
career educatiop. intheir classes and added career education to their lessons. Counselors expanded
student career interviewing to all students and started student portfolios. Parents’ showed. increased,

\ interest in this program and many persons in the community-became invalved in the l¢arning activities : . -

- of the school far the first time. Most important, stydents started learning how' ‘togipake
career-decisions, how t6 explore various career clusters, and how to prepare for the world 'of-WPrk. *

PES
-
-~
R

Two qistriét-wide.mfﬁmer workshops were he]d. A ‘d.istrict-wide 'Or.ientation: Wo,rkshdp was held,
- for all social studies teachers and gnother one for. di| English teachers. A career education seminar was -
held in each junior high with the entire faculty. . ' .. L LT

. / ' . ’

N—.

-~ 'An independent Evaluation ‘Team was contracted through' Brigham Young University and
consisted of two Educational Specialists. A written agreement was formalized- between the school-
district and the evalyation team. Under the agreement, the various career objectives of the project .
were assiMprotoéol of evaluation techniques; development of instruction, data collection,

type of dnalysisAfeport writing, and who'would accomplish what...
Conclusions, Implications, and Recommendations L

To successfully implement an effective, continuous career education in a school- district requires
the support, cpoperation,.and commitment of teachers, couriselors, and principals. . ’

- . . - . 1] .
L - .\ b - ‘. ) s . .« . - -
- The evalugtion team needs to be organized near the beginning of the project to provide formative
and summative gvaluation. : : : s
. o

< The ’amwnﬁﬁof work and time required to develop and implemerit a career_gdugation program *  *°
‘requires the efforts of. either a full-time director or an assistant to help the director with other
responsibilities. o ' S

A. career education program that.has good support from parents and the commupity will be more
effective than a career education program that fails to establish community support and utilize the
vast.resourtes available to the program from parents and the community. ‘ '

Implications from the above conclusions in¢lude the need for effective inservice programs to ‘
convert teachers to career education. Inservice training must include a variety .of methods and
materials to give teachers ideas for including career education in their instruction. | nservice programs
should .be presented in a yariety of ways such as djstrict-wide programs, local school programs, and
subject area programs. |nservice ‘programs should vary in length from an hour seminar in a school or

.

with a department, to a two-week summer workshop:

+ We recommend, inservice programs that define and“e)gplain the local program be conducted and
- taught by teachers, counsetors, .or administrators within the local school districts, and that outside-aid .
be used.only for new ideas, information, techniques and materials. We also recommend that evaluation Ve
- teams provide formative as well as summative evaluation. We further recommend that a follow-up
study on the effectiveness of the revised seventh grade semester course and the eighth and ninth.grade
mini-course be conducted by our school district. Finally, we recommend that a longitudinal study be
made on the students presently ‘enrolled in this program to determine any significant difference in the " .,
way they are prepared.to make post-high school career chbices with the way students not going
through the program me_ke post-high school career choices. by
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{Career- Education” Junior, High School Style is a project that incorporates career ‘education -
: in the junior high school curriciila of the Alpine School District, 50 North Center, American
- Fork, Utah. The junior high schools involved in this project are Lehi Junior High, American Fork
‘ ldasant Grgve Junior High, Orem Junior High, and Lincoln Junior High. This project:
rggant number OEG-0-73-2916 from the Bureau of Occupational and Adult Education,
- Office of Educatidg, Y. S, Department of Health, Educgtion and Welfare from May 1, 1973 to
- December 31, 1974, - ' o : - ‘ S :

: The Alpine: School istrict junior high school career education program emerged from three .
. .components. The first component was the growing concern throughout the United States by many -
- educators and laypeople over. :g;ﬂlurp of public education to prepare students to participate in the .
real world of wgrk. Other forfes in society that generatad the need of career education in schools
included growing unemployment among the youth of the nation, the rejection of traditional norms by .
many youth, and growing educational expenditures. i 3971,"Dr; Sidney P. Marland, Jr. launched a
nationwide fove. to-restore career education to the.curricula of American public schools. In a speech .
~ before the Gonvention of the National Association of Secondary School Principals in Houston; Texas,
‘Dr. Marland’ said, “All education ‘is career education, or should be. And all our efforts as educators
nt on preparing students either to become praperly, usefully employed immediately upon
graduatign from high school, or to go on to further formal educatidn. Anything else is dangerous

, R 1
. he second cormponent influencing the emergence of this project arose from the growing interest
~ in career education in Utah. In 1970, of 100 ninth grade students enrolled in public schools in Utah,

83/graduated from high school and 17 dropped out before graduation. Of the 83 that graduated from

high-school 28 did not seek further schooling, 55 continued their schooling but 30 students dropped -
t-of college or earned a two year degree, with 25 securing a Bachelors degree or higher. Thus 75 of
/100 students who entered the ninth grade needed career orientation, training and preparation in the'
public schools to enter the world of work, although career education training could also help the 25

“ who graduated from college. . . .. .

Dr. Walter D. Talbot, Utah State School Superintehdent stressed the need for career education in

Utah by appointing an interdivisional committee to develop a plan-for working with all educational

agencies in implementing career education programs in Utah. This committee developed the Utah

- Goadls for Education which included career education. In a position ,paper on career education the

_tcommittee wrote, “’Céteer “education, properly conceived and implemented, will help make the -
. proposed goals become reality in the lives of the people of this state.”. ’ Lo :

: . « : n ' :

The ih‘ird component that gave rise to this projectoccurred within Alpine School District.
Elementary schools started to develop a limited world of work program which guided students in
~career awarehess. Senior high schools in the school district developed excellent programs in vocational
education, distributive education and cooperative education, and worked closely with Utah Technical
College, which will soon be located in the Alpine School District. A void however, existed in the junior _
high ‘school program. (A void not only existed in the junior high curriculy pf‘Alpine' School District "

L
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but in publlc school currlcula throughout the state of Utah)) Two junlor high schools adopted the

"Industrial Arts Curriculum Project for eighth grade In order to make career education available to all
seventh graders an experimental career education program was develaped in 1971 at Pleasant Grove
Junior High School, under the leadership of Dr. Stanley A. Leavitt; Don Crump, principal; and Kolene

. M. Granger, a counselor. Mré. Granger worked with the Utah State Department of Education, DIVISIOﬂ
of Vocational Education in developing a career education curriculum guide entitled Student-Ceritered
Occupational Preparation -and Exploration (1972). This experimental program expanded to American.

Fork Junior High School in 1972.. Grant No. OEG-073-2916 provided. the funding to expand this

-experimental career education into all five junior high schools and develop curriculua which-would

continue to provide students with career education concepts and skills in the eighth and ninth grades.
Over 4200 students were involved in the expansion of this project. Career Education curricula were .
* eprepared’ by jumior high school teachers of Alpine School District during the summer of 1973 and
~ instruction began in all five junior high. schools in the 1973 74 school year.

The original proposal of Career Education”’ Jumor High School Styie ‘stated the‘prdblem areaas
follows: . : e — :

Alpme School District is dedicated to the. phllosophy that in elementary schools, students,
will be guided in career ayareness; in the junior high schogl seventh and eighth grades emphasis

- will be on career exploration; in the ninth and tenth grades in-depth exploration and skill training
with career prepasgtion during the last two years of high school will be emphasized. The district -
recegnizes indiyiduei dlfferences in maturity levels and different ages of students Ieavmg school

" and feel adjustments ist be made to meet these neegs. The purpose of this resgarch is to further
identify and outline direction in assisting each student to become aware of his strengths and
interests in choosing a career. :

-3

‘ Gdalt‘_and Obiet':tives
To achieve the purpose of‘this project the following general objecti\)es were proposed.

1. Every junior high school student will have at least one career oriented counsellng interview
with a school counselor:and the student’s parents each year of his junior high school
program : N ‘}'- s . . ) . .

. .~ - . N / .

2. A set of career objectives will be filed #®r each student early.in his junior hii_;;h,s’choo_l .
program. These objectives will be reviewed at ieast yearly. An orientatidn- unit on writing”
career objectives will heélp prepare each student for the task oo :

3. Each ninth. grade student in the junior highs of Alpine School District will have direct
contact in a career of 'his choice with a person or persons directly involved in that career
activity ‘ 4 J . ..

* 4. Ninth grade students will become involved in a real work experlence at the school or in the

community in a career area of their choice. :

5. Each Junior hlgh school student wiil prepare a caregr portfolio with which he will contxact
to reach a certain level of understanding in at least One ca&eer area. This portfolio will lead
into the work experience indicated above. - ’

6. (a) At the end of a semesfer class. during the school year 1973-74 seventh grade students of

¢ : B

v R
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| Alpine School District will score at Ieas4 25% hrgher on ate

st cqverlng
under.curriculum development than the seme’students scored in Sept
D fferent tests will be used for each grade

o

the objeetrves -
mber of 1973

The special test in each of the three areas 7th 8th and 9th grades will be
Alpine School; District personnel with consultant belp from the State Dej
Public Instructlon selected Umverslty perSOnneI and commumty people

el.oped" by .
rtment of ™ :
through nine.

The orrglnal proposal also contmued the followmg objectlves for students enrolled in grades seven

- Seventh grade objectrves to gurdb the course of study in Career Educatron — v '
L. The student wrll Ieam course expectatlons mles ‘of ‘conduct, and use of equrpment and %
B materlal's. S . -
(a)
' responslbmtres.

The student ‘will- be orlented as to what the’ course of study contalns and hls
: (k)

The student will become proficient in the use of' all equnpment and materrals for a
more rndrvrduallzed course of study.

The student will appraise h|s present study hablts notebook. organrzatron and test takmg
behavnor and learn techmques which might aid h|m tobea better studenn

The student will realize that becommg a better ‘student and»succeedmg in school is
much thie same as gettmg and holdmg a career of histhoice.
3.

~ . ’ .
The student will be able to lnterpret vafrous occupatronal tests in light of his own future
decisions, and may develop personal goals for chanhge in hght of hrs future goals.

. -

The student must be prepared to change his career chorces and ‘even his career if
necessary many times in‘the future.

The student wnll develop an appreclatron of his own hobbres and of other ‘hobbies and
. talents. : ,
) = SEa o :

Hobbres are used to indicate interests of the student
5.

The student wlll br*oaden hls\> knowledge of the many areas of career opportumty

Through the use of equipment; materials, field trips, guest appearances “and’ research
the studerit wnll Iearn many facts about' future choices. . ' - ‘ _ :

. )
6. The student will gain an appreclatron of the relationship of sehgol subjects to occupatlons

whigh the jOb may be found etc,

The student will learn to consider the- specifit conditions and requirements of various.-
occupations such as: ability and education required, working conditions, pay, and areas in

*
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Objectlvesto gurde elghth grade students in Career Educatron
1.

AN

..

N 10.
‘ o 'chorces of high s¢hool sublects and in researching several occupatlonal chouces ‘

T N

: - . .
Lo . .. . . R : N .
T - o L . i . . ~ v .
- - Lo e ’ PN “ R . \‘\. »
: : . . .

i - N

The student wrll ‘gain some rdea of the expeqtatrons of future - employecs in attrtudes, i

aranees, health and mterwews.

\
Q

appllcatlon makrng up a resume, and the conduetmg of an mterv;,gw Lo

LV

The student will be able to reﬂrch and pursue h|s~mam mterests as to hls carqer choree

.

- The student will learn Ihow to appiy for a rob Thrs wrll rnclude the\frllmg outofan

The student will . consrder all the above in makmg,‘wrth parental m\klvement educatrori%l '

a

. "Every seventh grade studgnt will commit to wﬁtmg in. cohshltatlon wrth a{&;unselor and
‘parents at Ieast three career objectnves

v . ;
LI y -

- o .
r L]

Stutlents will study the relatrOnshlp of perso alrty, aptrtudes mtel:ests etc., to vaerus rnds
of employment.” _ ) _

Each student will become ‘proflclent i
appllcatrons, in groommg standards and

-

. PR -'-
IR 4

tervrewrn techmques .
g . ,
Each student will partrclpate in srmulated career prcb\s ‘buijt into the curriculum of as

manycrassesaspossable L v

- -
s ®

PR

Bach student wrll be provrded wnth exploratory expenences in career clusters Ieadm‘g to

tentative selection for in-depth exploratlon L .

“

. - Every enghth grade stulent ‘will have at least one. opportumty to review career objectnves set’

by them during previous interviews. This will be .reviewed in a counseling interview with a

~ school counselor ‘and parents present Objectrves ‘may’ be- deleted or added to as new
. experiences occur. j o - . . s : ’

Ob]ectlves to guide ninth grade students in the course of sgudy in Career Educatron

1.

s
Each ninth grade student will have at least one on the job orlentatron expenence This

“ experience will entail on the job: observation of a person or persens’ in a career-field chosen

by the students. The age of the student and type of career activity will determine the depth

of the expenence This will be adjusted to meet individual needs. The school will have a".

gormplete community. survey of prosepectlve counselor and busmesses _available for

.consultatlon and visits. - . - , LN b

’:," . Yo, v

Each student wrll become involved in at Ieast one actlvrty frOm a vocatronal cluster mvolvmg
reaI éxperiences. For example ' . :

. -
A .

(a), Small appllance and engme repalr ina scuence class. -

R

"(b) Largé quantltv food preparatlon in a h0memak|ng experience fror%the homemakmg

cluster. ot S~

procedures used in obtammg a job, in frhng,



a ~ . - . o . ! LR

. ‘.l' . o ‘ E ‘ ..v"_ . . ._ o o R .. . . . . ‘:
-k . . . : ,, L ,. » . t: ‘ - ) L '."‘l"-i.:
< ey Acutdl construction proie‘&"j.rj industrial arts tepresents thé construction.cluster.. .
. : ,'."’!.;.' . -, "'-', ' .,J' "’ * .' . .:’."j"". "' ‘. ot . !
, ~[{d) Hsalth projects through- the ctounty -health. department relates well to the ¢
. 7. heslth servicés, - | AR T A
,,‘" I3 o N . -. . = - - L ) ' 4 ;-‘ .’%".“ K v l‘.”-.‘ ’2”:‘.. ':7 .,)-"";l-
f © . (e)- Agricultural research through Geneva and B.:Y. U. well: as ipcal farm.
‘represents agri-buginess and natyra urces. .© Lo LT i
& ¥ A ST
- / ... (f) Numerous o’;@ortuni-tigsin ‘office ¢ ation through the district including Alpine
. ~ . -District's-ope tion give a rqp&sentativ’e View in business and office careers. - . - t
\_%, ~ (g). Excellent sales. and distributive education opportunities in _q'\érkating'_-an'd distribution' |
... from allbusi_nesagenc,iés;n the communities. o e '
3. Ninth. grade students will’5veé at féast bh'e éppdrtuh_ity to review. their careerabjectlves in’
consultation with a’ counselor and parents.” Individual needs will vary and prospective -
.dropouts may heed more in-depth. activity as they approach real job. needs and =
gk}, © ‘opportunities. = - : T ¢ e .,
ﬁ 3 : . o, . . . . | A o .

. are more difficult to achieve' than others, some are lorig-range objective and will require more time t6
achieve which " apperf as the project continues to grow and‘ funétion after the termination of “
federal funding " . . . LT . L O :

This project tried to :;ffiwé these objectives duririg the duratioteof the project. Some objectives -

.+ Some objectives were modified. as the -project’ developed.. Insttuction in the eighth and ninth . .
- grades"concentrated. upon the use of career education mini-courses. Social studies and English teachers =
assumed the major.responsibility for teaching these mini-courses. The objective to have every teacher

of every subjectarea teach ;fr,éer'education still continued, but someone had to be responsible to
~every studént in every grade. This was done by assjgning some teachers in every grade a specific task to
teach career education. ‘Seventh grade “students completed a semester career education course.

~ Assignini the eighth grade ‘mini-course to social studies teachers and the ninth grade mini-course to
* English %eachers assured all students some career education experiences and knowjedigé. Caredr

. education concepts. and_skills We're: also taught by teachers in other classes mppleme‘nﬁqg this bdsic

_~program. BT o

 ‘ The 'nirith'gi'a_de' hands-on experience was modified from students havmg a hands-oniexpéf'ienée
. -with the occupation of their choice tp a hands-on experience with the occypation of their parent or.
: parents‘f. These students spent a day at work with a parent and shar®d work experiences of their
A
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’

All. seventh grade. students. and their' parents attended an individudl interview with a school
counselor, but:the objective to ‘hold jndividual interviews with all eighth 'and ninth gride students was
-modified by holding small group interviews ratr;er than individualones, .. . = . . .
. . - f .\ “ - . s . '5‘ ~'-. ’
Threé'other objectives emerged as the project developed. The need to develop a junior high career
- awareness, ‘and exploration program. that would be a sequéntial and logical step between: the’
. elementary world of work program and the high, school. career orientation and preparation programs of
' the Alpine Sehool District, but one that could also be.implemented in junior high schools throughaout
Utah: A secord objectj as 'the need to involve parents and community leaders in developing,
implementing, expandi d continuing this program. The third objective was the development of a
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3. _Ninth.grade students wil"Kvé at feast one c;.ppdrtuh_ity to review. their careerquectlves in’"

consultation with a' counselor and parents.” Individual needs will vary and prospective -

~dropouts may heed more in-depth. activity ‘as they approach real job. needs and -
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.. are more difficult to achieve' than others, some are lonig-range objective and will require more time t6
achieve which " apperf as the project continues to grow and‘ funétion after the termination of “
federal funding= " . . - . AT L P

This project tried to :;ffiwé these objectives duririg the duratioteof the project. Sore objectives -

"+ Some obiéi:‘tive"s were modified: as the -pfojeét“ déveloped.. Instruction in the eighth and ninth

~ grades concentrated. upon the use of career education mini-courses. Social studies and English teachers

assumed the major.responsibility for teaching these mini-courses. The objective to have every teacher
of every subject area teach clréer-education still continued, but someone had to be responsible to
every studént in every grade. This was done by assjgning some teachers in every grade a specific task to
teach career education. ‘Seventh grade ‘students completed a semester career education course.

~ Assigning the eighth grade ‘mini-course to social studies teachers and the ninth grade mini-course to
- English %eachers assured all students some career education experiences and knowjedigé: Caredr

. education concepts. and_skills We're: also taught by teachers in other classes mppleme‘nﬁqg this bdsic

~program. A B

 ‘ The 'nirith'g}a_dé hands-on experience was modified from students havmg a hands-oniexpéf'ienée
. -with the occupation of their choice tp a hands-on experience with the occypation of. their parent or.
- parents‘f. These students spent a day at work with a parent and shar®d work experiences of their
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All. seventh grade. students. and their' parents attended an individudl interview with a school
counselor, but:the objective to thold jndividual interviews with all eighth 'and ninth grade students was
-modified by holding small group interviews ratr;er than individualones. .. . = . . .
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Threé'other objectives emerged as the p;oiect developed. The need to develop a junior high career

- awareness, ‘and exploration program. that would be a sequéntial and logical step between: the’

. elementary world of work program and the high school. career orientation and preparation programs of

' the Alpine Sehool District, ‘but bne that could also be implemented in junior high schools throughaout
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career education program that woﬁld become an integral, continuous, self-sustaining ba'rt of the Alpiné
School District junior high sghool curricula after Federal funding ended. ' ) '

Description of the Project

The ‘Alpine junior high schools in 1973 included a total of 171 professional staff and 4,289
students. Ten counselors worked in the five schools. The four communities - Orem, Pleasant Grove,
American Fork, and Lehi - are in .general composed of people working for Geneva Steel, Brigham
Young University and many supportive services with small industry snd f ’ ered throughout
Utah County. A fairly large group travel to Salt Lake County tor e . Qrem is rapidly
' becoming the shoppihg center of Utah County with‘a new Wniversity Mal! and other major retail
outlets expanding throughout the city. Alt cdmmunities within the schoou: dJistrict are experiencing
. considerable growth. - ’ v

Students in Alpine School District.-.are mostly from white middle class families. Indian and
. Mexican-American students are the major minor{ty groups. Students enrolled in grades seven, eight,
and nine vary in age from twelve to fifteen. The number of boys nearly equal the number of girls
enrolled in the district. On the average these students score slightly above the national norms on
cognitive tests. Seven to ten percent of the student population have some learning disabilities with

g

poor reading skills being the major disability.

. Public support is high in all five juhior high schools. Public and parental support is favorable
toward -career education., Most students have had little career counseling or training in their homes
although the family is a very important institution in the dominant culture of the area. Because of the
, importance placed upon the family in the home of a majority of the students, most students receive

much parental and sibling support in their school activities including those connected with career
education. ' - ' : .

All five unior high schools have very good instructional staffs. Every teacher, counselor, and
administrator has a bachelors degree and Utah State certification. About one-fourth of the
- instructional staff hold graduate degrees. The average age of the instructional staff is between 36-40
years.. The average number of years experience in teaching is between twelve and fifteen. The staff in
each school is very stable with most changes resulting from retirements. About 38 percent of the
instructional “staff are' women. Most are from Utah and obtained their bachelors degree from a
university, or college in Utah. The instructional staff are dedicated to the educational goals and
student needs that exist in Alpine School District.

. Dr. Stanley A. Leavitt, Project Director, s the Junior High School Supervis&r of Alpine School
District.. He has extensive background in curricutom, counseling, and administration. He has worked as
a teacher, counselor, and principal in Alpine School District.

Gary Clifton, Assistant Project Director, is completing work on his doctorate in counseling He
has an extensive background in family and vocational theory and counseling He'has taught university
courses in child development (undergraduate level), and in counseling theory and techniques (master’s
level) as a graduate assistant. ‘ .

Dr. C. Garn Coombs, Assistant Professor of Education, Brigham Y oung University, worked with
this project as a career education consultant. He has done consulting work for Davis, Nebo, Uintah and
Provo school districts. He has participated in career education conferences In Georgia, Texas,
Arkansas,” New York, Massachusetts, Pennsylvania, and Washington, D. C. He co-authored Living in
Urban America and Career Education in the Environment.
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A Central commlttee Was orgamzed to ‘help coordinate, |mplement and dlrect this project. This

'commlttae consisted of Dr. Leavitt, Mr. Clifton, Dr. Coombs career education counselors from all five

junior hjgh schools and a principal or vice pﬁnelpat from each school Craig Kennington, Utah State
Board of Education, mamtamed.contunual cor{tact with the pro;é’ct The Alpme School Distnct Career
Education Organlzatlon is dlwrammed |n Table |

-

The three major thrusts of the prole‘ct were curriculum development, nstruction, and evaluatjon.

"-All seventh grade students completed a required.one spmester. career eddCation course Students in the

eighth and- ninth° grades were taught a.two Wweek career education mini-course All teachers of all
subjects were instructed to make career educatuon a reguiar part of their daily instruction Eighth
grader students also participated in simulated career education projects- Ninth grade students also
participated in hands-on experlences Counme eid individual interviews with all seventh grade
student§ and their parents. A po, ent was started in the seventH iyrade, and.updatéd
grades. Interviews with eigl.th and ninth grade
or Sh.a“ group basis. Evaluation was conducted in a vanety

studer... were conducted on an i
of ways throughout the entire project.

Teachz\rs and counselors from each junior high school developed cumcuja during two-week career
education workshops in June, 1973 and June, 1974 The first workshop developed career education
units in math, science, English, foreign languages, social studses, art, mysio, home economics, industrial
arts, and physical educatioh The second workshop of 27 pamcupants included counselors, most

.teachers that taught the seventh grade semester course during the previous year; soeial studies, English

and health teachers who taught the eighth and ninth grade mnicourses, and teachers from other
disciplines who had successfully rhade career education a regular part of their daily curriculum. Input

~was also received from parents, students and community leaders

4
i

The participants in both workshops were divided into three groups. One groi. rweioped nd
revised the seventh grade semester ~areer education course A serond grau: developegut: w <gnth gride

program with emphasis upon sir iated activities wh < the -hird group develop nth grade
program which included hands-on - -=riences. :

The workshop directors we r'StanIeyJA ~eavit  and D+ C Garn Coon: 8 Tc maintain
continuity all the materials dever . 1 by each group were -eviewed by the worksho #. ors The
workshop directors assumed th 'sponsibility ot final editing and printing of . carficulum
maten‘als - .

The final pnnted products irciuded (1) ’Ca:eer Education” Junior High School Style “"Semester
Course” for Seventh Grade ' (2) "*Career ‘Education” Junio: High School Style “Mini-Course’ *-r
Eighth Grade. (3) "Career Education” Juntor High School Styie “Minr-Course” fot Ninth Grade -
Sample Career education lesson nlans for teachers of all subjects taught in junior high school: .n
Alpine School District, and (5) » tfolio design for wimior hiat students

Currigulum develdpment slsc —=cur-ed n eact. junio  «gh school s teachers « .«inselors, and
administratorc implemented .. = ducation” Junior ~:en School Style Teache n ufferent
subjects deveioped lesson lar- 4« _nts that included caree =ducation concepts and .« .is.

The teachers and counseic:  + o attended the 197 ;ummer workshop were responsible for
1xplaining e program tc :nedr icoo teachers at the begini:.ng of the 1973-74 school year. A special
:areer education faculty meetin. - s held to explain the program, and each school had a career

education budget to purchase -:-:+ials and equipment needed to more effectively teach career

-
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- education. During the 1973-74 'school year the project .consultant and assistant project director
" conducted career-education seminars with the faculty of all.five junior high schools. The thrust of
these seminars was to provide teachers in all subjects with ideas, methods, and materials which would
help them infuse career education concepts and skills into their daily instruction.

The inservice approach that followed the 1974 summer, workshop was different from the
in-service instruction of the first workshop. Nearly every teacher that taught the.seventh?g';_rade course
attended the second workshop and helped revisé the curriculum materials. Seventh grade teachers of
each junjor high .were responsible for informing those teachers not attending the workshop about the j* .
changes or additions made in the revised version of the seventh grade career education semester course.

The team of teachers that developed the ninth grade course conducted a district wide inservice -
seminar during part of a regular school day, with substitutes covering their classes, for all teachers ih
all five junior high schools who would teach the ni: . grade mini-course. A similar, but separate
‘inservice seminar was conducted by the eightti  ide team to all teachers teaching the eighth grade
mini-course. Giving the teachers who developed the mini-courses the respordibility to provide inservice
instruction to their fellow teachers helped thess teachers develop ‘a greater’commitment to the junior
high career education program, while- the teachers being instructed more reddily accepted the caregr . .

education program presented to them by their colleagues.

1

Inservice projects anticipated for the future include a district wide Secondafy Educatior Career
. Conference, individual workshops in 2ar* whor  ind distriet wonrkshops with teachers from different

subject areas. A district Advisory Cc~ ~ (e« - been est.. sned to provide guidance, advice, and
support from the community as this pe .act ¢ '~ -.es to func—on and expand. i o
» Instruction in career education sz -=e: -~atember, 1573, in all five junior high schools. Every ~
teacher of every subject recgived info  stic : instructiof® to include career education irito their
courses. Each school held career days ~-=  .ests. Eield trips, resource speakers, bulletin, board$,
simulations, discussions, tests, readinc: . :c. -~ objects, books, pamphlets, films, filmstrips, tapes,
interviews, and data cards were used tc teach -rs - education. T -
Fourtesk -achers taught the sev:n.  rar. =mestgr course This course consisted of eight units:-
Unit |: Introduction and Pr- arati: - Career Education -.. = SR
Unit I1: Learning About Sel: - C-... : ' ’
Unit1ll.  gchool and Study S . v
Unit IV:  'mtroduction to the - d . ‘
Unit V: Preparing for a Care:: :
Unit VI:  Choosing and Explo P N )
Unit VII:  Personal Preparatior - i ~=King

Unit VIII:  Preparing foSChangr .
\

° Eight teachers taught the eightr  «': - i-course and eleven, teachers ta. -t the ninth grade
mini-course. These courses were revise- 74 summer workshop with the eic~th grade emphasis
upon economics and life style, and the 11 r..e emphasizing hands-on experiences and independent
work. More teachers were involved in tea~~ -+ “he eighth- and mirith grade min- :ourses during try
1974-75 school year. ' e S P A

The counselors in each junior high- .. .cre responsios: for conducting individual interviews

with each seventh grade student and th .- . of each st_dent. The counselors were to help the

L

-



[

-«

i
.

seventh grade students start a career education portfolio. Portfolios were updated in"the eighth and
- ninth grades. The portfolio in each grade comtained the following items: .
Table Il -
PORTFOLIO DESIGN

Dt
L

. 7th grade 8th grade 9th grade

1. M\;-Career Development Guide X ,‘ T % | 4 X

2. Unit 6, Lesson E, Act. 2and 4 X N .

3. Unit4, Lesson D, Act. 3 | x P o

4. Career related Horﬁevéork p;apers.- S . ‘ X . \ X ‘.H 5 X

5. Fiéld Trip Exp,grience”s _ S 2 X J d X X
6. Hands-On Experience; " : L o N X -

\

_ -Counselors conducted jndi;idual or smail group interviews with. gll eighth and ninth grade
. students. Parents were invited to attend group interviews with their children. The size of group

) inter_views varied from six to twelve persons. ‘

" The counsblors.vgdcked with the" teachers in the minth-grade to arrange for students to have a
hands-on career education experience. The counselors also heiped individual teachers in whatever way
Ahey .could to implemant and improve the teaching of career education in their respective schools.
Ta\ble 11l showsa chartkf this career edugation project. ‘ ‘

\ ; : - ‘ -
Resuits and Accon:ﬂlishmer_vfs . k

This project resuited in “CareegEduqation“ Junior High School Style becoming an established

and continuous program in Alpine School District. All junior high students became much more aware

¢ of their career needs and the career opportunities available for them. The instructional staff received

training in carker education. Most teachers recognized the need to include career education in their

- classes and added career education to their lessons. Counselors expanded student career interviewing

ito"all atsdents and started student portfolios, Parents showed increased interest in this program and

- many persons in the community became involved in the learning activities of the school for the first

time, Most important, studegts started learning how to make career decisions, how to expfore variolis
care Flust'ers, and how to prepare for the world of work. ‘

\
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Start-enters 7-t}fgra,e-je_

‘

)

.ch

Start-enters 7th grade-

. . L ’ VAR
> & Tablelll
STUDENT FLOW CHART

“1st Semester-,

StartsC.E.C. -

. . |““Hasintewiew '

it
Participates in 2 €aree
Day v '

1. Finishes C.E.D.
ishes ¢ .

All gtner 7th grade
teachers teach - Career
impjications in thei:
respective areas of stuo

Starts polrtfolio -ahd uses -

.

»
1st Semester,

Makes portfolio n
—{ homeroom and has

-

placed ir the file

Participates in a Caree
Day
‘'n

Particubates in field trips

's exposed to guest
speakers from the
community

All other- 7th grade
- teachers teach career
implications - their
respective areas of study

L

o

~

-

2nq Se mester

Portfolio to Central file

" Participates in a Career Quest

-~

Participat.e\s in field trips

Is exposed to guest speakers -
from the communjty

2nd Semester

Starts C.E.C.

Has interview C
Uses portfolio placed in C.E.C

class L

Participates in a Career Quest

4

Pa_[ticipates in field tr:os

Is exposed to guest speakers
from the community ~

Lot
v

3

)
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v Start-e‘ntels;8th grade
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' STUDENT ELOW CHART

¢

1st Seme&ter

— !

(contimied)

Part|c1pat’es
mmi-course

Sets ap portfolio -

'Participates in ‘a- Career
Dav

S

exposed

in-

Participates in field trips - -

Day .

- Participates in field trips

Is exposed to guest
speaker from the
community

s to guest
speakers from the
community ,
| S
\ : ~ 1st Semester
, :
Start-enters 9th grade Participates in
_.9 mini-course e
Sets up portfolio
s _Parucipates in a Career -

2nd Semester

' Participates in group interview '

. ‘Pa(tlcipatun field m

.

Participates m a Career Quest

v

Is’ exposed go guest speakers L
from the community

o
(f

2nd Semester

Participates in group interview

Is exposed to “hands-on’”

6xper|ences
Participates in a Career Quest
Parti_ci_bates in field trips

Is eprseg to giiest speakers
from the community

4

}— leaves
to. go to
high
school

=
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‘wAnother Lsnl’t was the achievement of moft of the objectives identified -at the beginning of the
project. Specific accomplishments included the - development, revision, dissemination and
implefnentation ‘of a seventh ‘grade career education -semester course and teachers guide, and the
development of eighth and ninth grade.two week mini-units on career education: Lesson oi:  for
teachers in math, science, industrial arts, home economics,. business education, Englisr ms»eign
languages, art, music, social studies and physical education, were wwitten by and distribum «
teachers throughout the district. Carger days or career tjuests wern hedd in each -unior high school.
Most ninth grade students experienced a hands-on work experience sometime durinc the year. w

Two, district-wide"summer workshops were held. A, district-wide ofientation workshop was held

for all social studies teachers and anothet one forall English teachers. A career ed-.stion seminar was -

held in each junior high with th&¥ntire faculty.

=

A districc career education Central Committee for junior %‘i{;ﬁ schools was irganized and met
regularly. - aistrict Advisory Committee on Career Education was organized to azvist and aid in the

development ;of a total K-12 career education program. This project also succeeded in stimulating

interest in =xpanding career education into every grade, in Alpine School District with ""Career
Education’ unior High School Style the pivot point.in this expansion. !
;o Y : .

Dr. Laavitt particjpated in a National Conference on Career Education in Washington, D. C. in
July, 1974 wnere he explained this project to educators from various parts of the United States. Dr.
Coombs des—ibed the project at the annual Utah State Vocational Convention in Ogden, Utah, in
June, 197¢ Reports on the project were made to local community groups and neighboring school
districts. Mutiple copies of the materials developed ‘were given to the Utah State Board of Education
for distribumon to every school district in the state. T '
Evaluation D ’ \
: .

An independent Evaluation Team was contracted throtigh Brigham Young University and
consisted of two Education Speeialists, Dr. Lyle Holder, and Dr. Wallace Allred. Dr. Adrian Van
Mondfrans and Mr. Norman Murray, Instructional Research Evaluarors were sub-contracted to
.evaluate the project. : '

4 ' ».

.

A written agreement was formalized between the school district .:~d the evaluation team. Under
the agreement the various career objectives of the project were assigned a specific protocol of
evaluation techniques, development of instruction, data collection, type of analysis, report writing,
and who would accomplish what. (See Table 1V)

Utinzing the protocol of the contract the team then proceeded to evaluate the project.

Coordination between the team and the di&rict was performed by Assistant Director Gary Cjifto'n.\

Development of the seventh, eighth, and ninth grade course tests was a joint project between Alpine
School Drstrict arfd the evaluation team. Those involved were Gary Clifton, Welda Lendt, Dr. Leavitt
Dr. Adrian Van.Monfrans and Norman Murray. ~ .

e - <o oranzem
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Conclusions, Implications, and Recommendations | R

. To successfully implement an effective, contiriuous career education in a school district requires
the suppdrt, cooperation and commitment of teachers, cou nselors, and principals: The project director
and .staff ‘can see that programs and materials are developed, inservice workshops and seminars
conducted, and encouragement given, but the final success of the program depends upon what
happens when the teacher, counselor, or principal close the door to their classroom or office and get
down to the business of teaghing, counseling, and implemehting career education. T.2achers that are

‘excited about career education do an ‘excellent job including career education in their instruction.

Teachers who are moderately committed include career education principles some of the time. Those

~ teachers who.resist change and fail to see or-even learn about the importance of career education to.

their pupils thwart the program by refusing to even mention career education. This fast group of
teachers are the ones that pose the biggest problem to a successful career education program Because

- of this last group of teachers it is essential that principals be committed to career education so

continu‘al_ encouragement, -surveilance and réminders €an be given in faculty meetings, department
meetings and individual interviews with faculty members. Counselors can heip by providing teaching
ideas and matgriaﬂs on career education to-faculty members, and by working with individual students
in the school. : : :

.= . Another conclusion is the importance of acquiring an evaluagion team as near the beginning of

the project as possible. Once the evaluation team has been established formative eyaluation should
start with feedback from the e'vgluamon team occurring throughdut the entire project. Too often
evaluation teams see their responsibility as summative only while in reality their input.can be much
greater if formative evaluation is also provided. o ) . -

The amount of work and time required to develop and implement a career education ogram
requires the efforts of either a full-time director or an assistant to help the dicector with\ other
responsibilities. This project solved this problem by appointing an assistant director to conduct many -

of the tasks involved with individual schools in implementing "the program. "

The demands made upon counselors to provide career counseling for every student it the school
requires a large amount of time. Counselors, therefore, either need a réduction of secretarial duties or

-an increase in their staff to help accompllsh their duties.

. : \ :
Another cdnclusion is the importance ‘of parental and community support. For career education
to'succeed some learning must take place ‘:\tside the classroom in the comrhunity. Persons in the
community who provide resources for careeh education need to approve and support the local

" program. To -fully utilize community resources. parental help should aid teachers by’ providing

~ school involves many .segments .of the community in their programs

transportation, supervision, and instruction. A career education program that has complete support
from parents and the community will be more effective than a career education program that fails to
establish community support and utilize the -v‘asﬁ‘ resources available to the program from parents and
the community. :

“Junior high school-programs in*career education should be coordinated with -the career education ;
programs of the elementary and’high schools, This coordination is esp cially important when each
3? that some areas are not

\

\";

°

overworkeq while others are overlooked.

e “ . . > A2 e
Implications from the ,above conclusions include the need for effective inservicé programs to.
convert teachers to career education. Inservice training must include a variety of methods and
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materials 'to give teachers ideas for including™ career education—in—their instruction. Examples of

teaching moments, teaching units, simulations and. resources need to be presented during inservice___

-

programs. N : o . ,

’

£ . N
Inservice programs should be presented in a variety of ways such as district-wide pr s, local
school programs, and subject area programs. Inservice programs should vary in length fr an hou
seminar in a school or with a depagtment, to a two-week summer workshop. The effectiveéness o
inservice programs in getting every teacher of every subject to include career education in their
curricula will be a large factor in the success or failure of a career education program. ; -

The appoin‘tmenx of. a Career Education Community Advisory Committee early in the progrdm
will help involve the community. Working close with Parent-Teacher Associations: can help with
parental involvement. Communication between the school and parents is essential for career education
as well as'other school,programs. . ' o L ! ~
. ’ " 7 . _—

We recommend that inservice programs that define and explain the local program be conducted
and taught by teachers, counselors, or administrators within the local school districts, and that outside

aid be used only for new ideas, information, techniques and materials.
We also recommengjgghat evaluation teams provide formative as well as summative evaluation.

We: further recommend that a follow-up study on the effectiveness of the revised seventh grade
semester course and the eighth and ninth grade mini-course be conducted by our schoel district. We
recommend that "Career ‘Education” Junior High School Style also be taught, and evaluated in other
~school districts with feedback given to the project director. : Co

! 4

Finally, we recommend that a longitudinal study be made on.the students presently enrolled in
this prograf to deteérmine any significant difference in the way they are prepared to make post high
school gareer choices with the way students not going through the program make post high school

. career choices.
- . Vi
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